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The Gender Monitoring Tool – Why? 

The Gender Monitoring Tool  
 – Why? 

„Promoting gender equality in science and innovation is a 
commitment of the Union. In Horizon 2020, gender will be 
addressed as a cross-cutting issue in order to rectify 
imbalances between women and men and to integrate a 
gender dimension in research and innovation 
programming and content”  
(Council Decision 2013/743/EU) 
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The Gender Monitoring Tool – Why? 

The Gender Monitoring Tool – Why? 

It is state of the art in medical research to consider the sex and the gender 
dimension: 
 
 Female/male cell cultures (sex) 
 Female/male knock-out mice, rats, animals (sex, gender?) 
 Female/male patients (sex and gender) 
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GMT –  Aims 

GMT – The aims 

 To develop instruments to support young scientists in grant 
application 

 To provide an easy and flexible tool 
 To meet the quality expectations of calls concerning gender 

in content & research and equality of female and male 
scientists 

 The GMT covers all necessary Gender Medicine and 
equality-relevant aspects and gives a clear structure. It thus 
stands for professionalism and quality. 
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GMT – Sex and Gender in Research 

Sex and Gender in Research 
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GMT – Equality in teams and leadership 

Compare Activities and 
Deliverables 

Show personnel 
structure in project 

  

Composition of teams 
Management structure 
Distribution of tasks and jobs 
Quality of Labor Law conditions 
Personnel development, 
seminars, congresses 

Is equality given? 
 
Yes: illustrate and prove 
explicitly 
 
No: What is being done to 
ensure equality? 

Define goals and 
steps to be taken 

What goals will be set to 
achieve equality? 
 
What steps should explicitly be 
taken? 

Define suitable indicators 
 
Set targets for Project Start and 
Project End 

In-process monitoring 
 
and/or 
 
Final Report including 
discussion of the targets met 

Illustrate quality 
control 

Gender Mainstreaming at the Personnel Level 
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GMT – What is it about 

Structure and building blocks 
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GMT – Links and useful information 

Links 
• An overview of examples can be found on the website Gendered 

Innovations of Stanford University under the headings Science (basic 
research) and Health & Medicine: 
http://genderedinnovations.stanford.edu/fix-the-knowledge.html 
 

• For additional examples and evidence-based findings on various illnesses, 
see the website of the National Institutes of Health: A to Z Guide: Sex and 
Gender Influences on health 
http://orwh.od.nih.gov/resources/sexgenderhealth/index.asp 
 

• Links to the Editorials of Nature and Science, European Commission 
Strategy Papers and Policies find on 
http://www.gendermed.at/geschlechterforschung/gender-monitoring-
tool.html 
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Thank you for your attention! 

Ready for questions … 
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